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Workers at nonprofit
3 YEAR STRIKE ENDS IN VICTORY news want Al limits

After 1,126 days and a slew of court victories, the strik- Qur members at the MinnPost Union
ing workers of the Pittsburgh Post Gazette recently voted to joined with nonprofit newsrooms
end the strike and return to work. across the country in resisting sloppy Al

: : : . infecting many newsrooms.
Said the president of the News Guild of Pittsburgh Andrew

“Goldy” Goldstein, “We made this happen. We made it so Please sign the NEWS NOT SLOP peti-
that the courts and the law firms and the corporations could tion and read their position statement.
not silence our voices. We fought for ourselves and we

fought for our community. We fought for journalists every-

where. And we fought for journalists of the future.”

You can read more about their victory here.

Catherine Conlan (Labor World) and Christa Lawler (Star Tribune) joined
Duluth News Tribune members and their families at the Duluth annual union

meeting. Jimmy Lovrien (right) was elected as one of the new vice chairs.

UPCOMING EVENTS

|]'| MN Guild’s Nonprofit-Labor Caucus

== 1:00 PM-2:00 PM CST | Friday, January 9th Virtual

[Ig Zoom Link Meet members from other nonprofit and
staff unions and make change that matters to you.

[I'I MN Guild Annual Membership Meeting
= 6:00 PM CST | Wednesday, January 21st Virtual

E] Register Here All members are encouraged to attend! REG'STER HERE'

Questions: uriah@minneapolisunions.org


https://zoom.us/j/99181019829?pwd=UTAz1UYqlOEM89kUdDiOaGFlbajDi6.1&from=addon
https://zoom.us/meeting/register/RSI3-USOQg60WNxnVZZC8w#/registration
https://www.unionprogress.com/2025/11/11/this-is-everyones-win-striking-pg-workers-celebrate-a-big-victory/
https://actionnetwork.org/petitions/stand-with-newsguild-cwa-journalists-and-demand-news-not-slop-2
https://x.com/NewsGuildMN/status/1997028901436981620
https://minneapolisunions.org/oi

Organizing Through a Crisis in Supportive Housing
By Brandon Long (Beacon Interfaith Housing Collaborative)

The Housing and Urban Development
agency (HUD) is moving ahead with
sweeping changes to how supportive
housing is funded, and our members at
Beacon Interfaith Housing Collaborative
have been fighting hard to protect the
people who will be hit first. HUD's pro-
posal would take the current $3.3 billion
investment in permanent supportive
housing and slash it to roughly $1.1 bil-
lion, redirecting the rest to short-term
or temporary programs. That shift puts
170,000 Americans at risk of losing
long-term stability, including more than
3,600 Minnesotans who rely on Con-
tinuum of Care funding to stay safely
housed.

For Beacon, the impact is direct and
Several supportive housing
buildings depend on CoC funding for
on-site services,

severe.

case management,

DATA I5 POWER.

In October, the Local News Initiative
released their annual report about the
state of local news. For those who like
graphs, maps, and data, this is must-
see.

What about this data surprises you?
What sort of messaging might resonate
with your family, the public, politicians,
or donors? Where do you see opportu-

nities for us to organize new units?

It's not all doom and gloom.
This is a call to action to find
common ground, build bridges
and speak with one voice.

and housing stability work. Under
these new rules, long-standing Beacon
programs would suddenly be forced
to compete for a much smaller pool of
dollars with no guarantee of renewal.
New work requirements and mandates
for residents to participate in services
would also force Beacon to violate
Housing First principles and conflict
with other crucial funding contracts.
Residents who have finally found sta-
bility could see their services disrupted
or eliminated. Staff positions tied to
supportive services would face uncer-
tainty, and the model that Beacon has
built over decades, permanent housing
with wraparound support, becomes
harder to sustain.

Knowing what was coming, Guild
members at Beacon spent the summer
in full organizing mode. They collected

and mailed more than 5,000 postcards
from over 2,000 Minnesotans urging
federal
programs. When HUD finalized the
rule changes in November, they didn’t
back down. In partnership with Catholic
Charities, guild members planned and
executed a 12-hour overnight vigil at
the Basilica of Saint Mary. Nearly 300
Minnesotans participated in person or
online, lighting candles, writing letters,
and sharing stories late into the night.
The vigil drew wide media attention
and made one thing unmistakably clear:
Minnesotans refuse to let these cuts

lawmakers to defend these

happen quietly.



https://localnewsinitiative.northwestern.edu/projects/state-of-local-news/2025/report/

DID YOU MOVE? \

Now's the time to let us know!

UNIT UPDATES

Guild negotiates big leave cushion for long-timer, Gary Meader

Reach out to Allana with your new
home address — we'll be mailing out

our annual report early in the new vyear.

By Tom Olsen (Duluth News Tribune)

A Guild member at the Duluth News Tri-
bune will retire with nearly an extra year's
worth of pay as a result of the seniority
clause in our contract.

Gary Meader has dedicated 27 years of
service to the DNT as a newsroom graphic
artist.

Management recently expressed a desire
to eliminate his position as a cost-sav-
ing measure. However, he could not be
involuntarily laid off as he is one of the
longest-tenured members in his classifi-
cation alongside reporters, photographers
and digital producers.

Since Gary was nearing retirement any-
way, the Guild was able to negotiate a
separation agreement that includes a total
of 46 weeks of severance, PTO and sick
bank payouts — far beyond what he'd be
entitled to under a standard retirement.
Even better, it'll come with a 3% raise
that kicks in just days before his Dec. 31
retirement date.

This outcome that we were able to negoti-
ate underscores the importance of senior-
ity language in our contract, providing
peace of mind for longtime employees
like Gary and preventing involuntary lay-
offs as we navigate the modern news
industry.

"] am very appreciative of what the Guild
has done for me in the face of my job
being eliminated,” Gary said. “They nego-
tiated with the company and secured
for me everything that | was entitled to
under the contract. They may have even
gotten more than | was entitled to. | was
surprised, and even amazed, at what the
Guild did for me. Not only has the Guild
been good to me as of late, but over the
entire duration of my employment at the
company, they fought for me and my col-
leagues and secured for us everything
they possibly could. I'm very grateful!”

Gary Meader (left) with another recent retiree, Mary Beamish and her husband.

Strib Guild mobilizes after
healthcare skyrockets
By Minnesota Star Tribune Leadership

The Star Tribune Guild has mobilized
over skyrocketing health care costs,
with members shouldering 66% to
93% increases in health care costs
in 2026 due to both rising costs but
also the company quietly shifting its
long-standing 80/20 split of employer/
employee medical plan costs to 72/28
for the first time in recent history.
(Our contract stated that the 80/20
split would remain capped for 2023,
but during negotiations the company
refused to commit to the same cap in
years 2024 and 2025s.) That results in a
nearly $5,000 increase in costs for fam-
ilies next year. The Guild is mobilizing
behind a proposal for the company to
reinstate the 80/20 split in 2027.

We also successfully negotiated that
the company will pay 100% of the new
Minnesota Paid Leave premiums in
2026, which would've cost employees
about $400 each next year.


mailto:allana@mnguild.org?subject=new%20mailing%20address

